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/ 403(b) PlanSolutions™
Step-by-Step Instructions

403(b) PlanSolutions is the retirement plan administration program that helps your school district administer its
403(b) retirement plan. 403(b) PlanSolutions is an administrative service and does not offer or endorse any of the
403(b) investment providers participating through your school district.

Getting started

Before you proceed, review the list of participating investment providers available through the 403(b) plan. You may
view a list of participating investment providers, products, and representatives at www.employeradmin.com under
the Providers/Products tab.

« If your investment provider is on the participating provider list,
+ You do not need to take any action at this time.
+ Your 403(b) contributions will continue to your current provider

+ Keep this handbook for future reference, you will need the salary reduction agreement and transaction
authorization form to make future changes to your account

« If your investment provider is not on the participating vendor list,
+ The provider you work with chose not to participate in the district’'s 403(b) plan
+ Contributions to the investment provider will be discontinued

+ No additional 403(b) salary reductions will be made from your paycheck until you establish a 403(b) account
with a participating investment provider

The following instructions will help you select a new 403(b) investment provider. It is important to note that you
are not required to move the assets of your current 403(b) account.

Step 1

Read all of the information contained in this booklet.

Step 2

Select a provider from the list of participating investment providers and contact a representative of the provider for
assistance in completing this process.

Step 3

Complete the Salary Reduction Agreement on pages 4 and 5.

Step 4

Complete the Transaction Authorization Form on pages 6 and 7 if you are requesting a transfer or would like to
make catch-up contributions.

Step 5
With assistance from your financial representative, submit the required forms as instructed in this booklet.

Contact Information
Employer Admin Services, Inc.
P.O. Box 628217
Orlando, FL 32862-8217
Toll Free: 1-866-425-7991
Fax: 1-561-472-2777
Visit us online at: www.employeradmin.com




General 403(b) Plan Highlights

Contributions
What kinds of contributions may be made to this plan?

* 403(b) Plans provide for pre-tax salary reduction contributions, post-tax Roth salary reduction contributions, and
rollovers. Please consult your financial representative regarding the types of contributions available in your
employer’s plan.

* Pre-tax contributions are deducted before you pay current income taxes. Pre-tax investments grow tax-deferred
and the contributions and any earnings are taxed when you take a distribution from this plan.

* You may roll over benefits from a former employer’s eligible retirement plan into this plan.

How much may I contribute?

* You can contribute up to 100% of your compensation to this plan up to the limit allowed under the Internal Revenue
Code ($15,500 in 2007).

¢ If you have 15 years of service with your employer, you may be eligible to make additional contributions of up to
$3,000 per year (capped at $15,000 for all years).

* If you are age 50 or older you can contribute a “catch-up” contribution of up to $5,000 (2007).

Can | ever lose my benefits?

* You are always 100% vested in your salary reduction contributions. This means the value of your contributions and
earnings are yours when you terminate employment with your employer, without respect to your years of service.

What do I have to do to start contributing?

* Automatic payroll deduction withdraws your contributions directly from your paycheck after you complete a Salary
Reduction Agreement and return it to the address listed on the bottom of the form. You may commence making
contributions or modify the amount of your current contributions at any time by modifying your Salary Reduction
Agreement.

Investments
Where are my contributions invested?

* You may choose the 403(b) custodial account or annuity contract you want from the list of participating investment
providers and 403(b) investment products.

How are my contributions invested?

* You select how you want your contributions to be invested from among the investment options available under each
participating investment provider’s product.

* Your investment provider’s custodial account or annuity contract will determine how often you may change your
investment mix.




403(b) Plan nghllghts (continued)

Distributions, Loans and Transfers
When can | take a distribution from this plan?

* You may request a distribution when you retire, terminate your employment with the employer*, or become
disabled. If you do not request a distribution, IRS rules will generally require that you commence distributions soon
after you turn 70%% or retire, if later.

* 100% of your account balance is payable to your designated beneficiary(ies) in the event of your death.

Can | get money from the plan while | am still employed?

* Depending on the provisions of the custodial account or annuity contract you select to hold your contributions,
certain other distributions may be allowed, such as

+ Hardship withdrawals for certain financial emergencies;
¢ In-Service withdrawals if you are at least 59%% years old; and
¢ Loans.
+ Please consult your financial representative regarding the availability of the above distributions from your
employer’s plan.
Will I be taxed on my distribution?

* You may be able to avoid current income taxes by rolling over your distribution to another tax-qualified retirement
plan or Individual Retirement Account (IRA). Some distributions, such as hardship withdrawals, cannot be rolled
over, and will therefore be subject to income taxation. If you have a Roth account, your contributions and, in certain
circumstances, income earned on the contributions will not be taxed when distributed.

Can | transfer my accounts to a new custodial account or annuity contract?

* You may transfer your account tax-free to any participating investment provider and 403(b) investment product
under your employer’s plan. Certain charges may apply.

Account Charges
What fees are associated with my 403(b) account?

* Your investment provider may charge a variety of fees for investment products available under the plan. These fees
are usually required to be disclosed to you. Refer to the prospectus and other materials associated with the
custodial account or annuity contract you select. These fees may include:

+ A periodic (such as quarterly or annual) record keeping fee.

+ A fee to cover investment management and administration, and for annuity contracts, risk charges and charges
for riders, such as guaranteed income benefits. These types of fees may be deducted prior to determining the
share or unit price of your investments, so you may want to ask your financial representative to point them out
to you.

+ Some investment providers may charge a fee when you take a distribution from the plan.

Before investing, you should carefully consider the investment objectives, risks, and charges and expenses
of the mutual funds or annuity contracts available under this plan.

Account Information
How can I get information about my account?

* You may obtain account information through your financial representative or the investment provider of your
custodial account or annuity contract.

*Distributions prior to age 59% may be subject to a 10% IRS tax penalty.




403(b) PlanSolutions®™

Salary Reduction Agreement

Questions? Call our Service Center at 1-866-425-7991.

Instructions J

Use this form to set up or change contributions to your account from your paycheck. Please check with your employer
to verify that this agreement meets your employer’s requirements. Please type or print.

1. Provide General Account Information J

Contract/Account Number Plan Number

Employer Name

Name of Owner/Participant

First Mi Last

Mailing Address

Street Address City State ZIP Code

Social Security Number/Tax I.D. Number

Daytime Phone Number Home Phone Number

2. Set Up Salary Reduction — 403(h) J

Complete this section to set up or change contributions to your 403(b) Account. Please note that the maximum amount
of salary that can be reduced may not exceed the limits of the Internal Revenue Code. Verify with your Employer
availability of Roth 403(b) contributions. If you are making catch-up contributions a copy of the calculation must be
provided with this Salary Reduction Agreement.

0 Deduct from my salary (select all that apply):

[ Pre-Tax Qualified Contribution $ or % per pay period.

[ After-Tax Roth Contribution $ or % per pay period.
O Catch-up Amount

O Pre-Tax Qualified Contribution — 15-Years Service

[ After-Tax Roth Contribution — 15-Years Service

O Pre-Tax Qualified Contribution — Age 50

[ After-Tax Roth Contribution — Age 50

@ hH hH H &h

Total or % per pay period.

[ Please stop my contributions to

Current Provider

[ | choose not to contribute at this time.

Please Continue @
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3. Investment Provider J

Complete this section with the amount per Investment Provider and account type. You are responsible for establishing
any annuity contract or custodial account with the Investment Provider(s) as indicated below

403(b) Pre-Tax 403(b) After-Tax Roth

Salary Salary
Investment Provider Product Name Reduction | Catch-up | Reduction | Catch-up

4. Provide Signatures J

This Salary Reduction Agreement is irrevocable with respect to amounts earned while it is in effect and applies only
to amounts earned after the agreement becomes effective.

403(b) deferrals can start no earlier than the first pay period following the pay period this agreement is signed.

Deferrals start on
(mm/dd/yyyy)

This Salary Reduction Agreement will continue until amended or terminated. This agreement supersedes all prior
salary reduction agreements and shall automatically terminate with severance from employment.

The Employee agrees that the Employer shall have no liability whatsoever for any loss suffered by the Employee with
regard to his/her selection of a provider, or the solvency of the operation of, or benefits provided by, said provider.

IN WITNESS THEREOF, this agreement has been executed by the parties hereto

this day of , 20
X
Signature of Employee Date (mm/dd/yyyy)
X
Signature of Representative (optional) Date (mm/dd/yyyy) Print Name of Representative

For employer use only:

The Employer agrees to reduce the Employee’s compensation by the amount listed, and to pay this amount to:
Employee Benefit Clients
Colonial Bank C/F
Security Financial Resources

P.O. Box 628217
Orlando, FL 32862-8217

Mail to: Employee Benefit Clients * Security Financial Resources ¢ P.0. Box 628217 « Orlando, FL 32862-8217 or
Fax to: 1-561-472-2777
Visit us online at www.employeradmin.com

EAS 22-80001-21 (2/2)




403(b) PlanSolutions®" Transaction Authorization Form

Questions? Call our Service Center at 1-866-425-7991.

Instructions J

Complete and submit this form along with any forms required by your investment provider to Employer Admin Services,
Inc. (EAS), at the address listed on the back of this form. EAS will forward approved transaction requests to your
investment provider(s).

1. Provide General Account Information J

Name of Owner/Participant

First Mi Last

Mailing Address

Street Address City State ZIP Code

Social Security Number/Tax I.D. Number

Daytime Phone Number Home Phone Number

Employer Name

Investment Provider Name

Product Name

Contract/Account Number Plan Number or Name

2. Transaction Request J

[0 catch Up Contributions — Include supporting calculation materials with this request.
[0 15 Years of Service (The 15 Year limit must be used before the Age 50 limit, if applicable)
[0 Regular/Age 50

[J Rollover Contribution (To Plan)

[0 Loan Request — | have outstanding loans from other qualified retirement plans, as listed here:

O Distribution/Withdrawal

[ Financial Hardship — You must submit documentation, including receipts, to substantiate the hardship need
and amount requested.
Must take maximum loan before taking a Hardship withdrawal.

[0 Deductible Medical Expenses in excess of 7.5% of gross income
[0 Post secondary education, tuition, room and board or related fees
[ Purchase of principal residence (excluding mortgage payments)
O Prevent eviction from principal residence

[0 Funeral expenses for immediate family members

[ Casualty loss of principal residence

If a hardship withdrawal is taken, regulations prohibit contributions to this Plan or any other Plan maintained
by your employer during the six-month period following the withdrawal.

[ Disability - Permanent Disability (As defined in section 72(m)(7) of the Internal Revenue Code — Physician’s
explanation is required.)

[0 Required Minimum Distribution (RMD)
[0 Normal Distribution (Severance from employment, age 59%: or older, or none of the above reasons apply.)
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2. Transaction Request (continued) J

[0 Transfers/Exchanges — Please transfer/exchange assets from the above product/account to the investment
provider and product/account indicated below:

New Investment Provider New Product Name Account

New Investment Provider Address

| would like to transfer:
O Full Balance
O Partial Balance Amount $

[J Rollover (from Plan) — Please rollover assets from the above product/account to the investment provider and
product/account indicated below:

New Investment Provider New Product Name Account

New Investment Provider Address

Reason for rollover distribution: (Check all that apply.)
O Age 59 %%
[ Disabled

[0 Severance from employment on (includes retirement, termination, change of employment)
Date (mm/dd/yyyy)

| would like to rollover:
O Full Balance
O Partial Balance Amount $

[0 Non Financial Change Requests — Please select the type of change from the list below.
[0 Name Change
[0 Address Change
[ Beneficiary Change (Primary/Contingent)

3. Signatures J

| understand, acknowledge and certify that:

— Employer Admin Services, Inc. is authorized to review my request for the transaction above.

— | have attached documents necessary for the investment provider to process the transaction.

— If I am requesting a rollover contribution, | have met the applicable requirements under my prior plan to request
a rollover distribution.

— If I am requesting a loan from this account, Employer Admin Services, Inc. will determine if the loan feature is
available.

— The information provided herein is complete, accurate and true.

X

Participant Signature Date

X

Authorized Signature Approval Date
Employer Admin Services, Inc.

EMPLOYER ADMIN SERVICES, INC
Employer Admin Services, Inc. «+ P.O. Box 628217 « Orlando, FL 32862-8217
866-425-7991 « fax: 561-472-2777

EAS 22-80001-30 (2/2)



’ Participant Transaction Guide

Contributions

The following instructions explain how to initiate, change or redirect salary reduction contributions to your voluntary
retirement plan(s).

Initiating contributions to your voluntary retirement account

1. Select an investment provider. A list of participating investment providers, products, and representatives is
available at www.employeradmin.com under the Providers/Products tab.

2. Contact the desired representative or investment provider to complete an investment application and salary
reduction agreement. Your representative can provide you with the required forms. The salary reduction
agreement is available on pages 4 and 5 or at www.employeradmin.com under the Forms/Instructions tab.

3. Submit your salary reduction agreement to the address listed on the bottom of the salary reduction agreement.
Your representative can assist you in completing these forms.

4. Salary reductions will be made to your voluntary retirement plan starting with the payroll date designated on
your salary reduction agreement.

Initiating catch up contributions to your voluntary retirement account
1. Complete steps 1 and 2 above.

2. Complete a transaction authorization form indicating your desire to make catch up contributions to your plan.
This form is available on pages 6 and 7 or at www.employeradmin.com under the Forms/Instructions tab.

3. Submit your salary reduction agreement and transaction authorization form to the address listed on the bottom
of the transaction authorization form. Your representative can assist you in completing these forms.

4. Salary reductions will be made to your voluntary retirement plan starting with the payroll date designated on
your salary reduction agreement.

Increasing or decreasing contributions to your voluntary retirement account

1. Complete a salary reduction agreement with the new amount you would like contributed to your voluntary
retirement plan. The salary reduction agreement is available on pages 4 and 5 or at www.employeradmin.com
website under the Forms/Instructions tab.

2. Submit the salary reduction agreement to the address listed on the bottom of the form.

3. Salary reductions will be made to your voluntary retirement plan starting with the payroll date designated on
your salary reduction agreement.

Redirecting contributions to a different participating investment provider or product

1. Select an investment provider. You may view a list of participating investment providers, products, and
representatives at www.employeradmin.com under the Providers/Products tab.

2. Contact the desired representative or investment provider to complete an investment application and salary
reduction agreement. Your representative can provide you with the required forms. The salary reduction
agreement is available on pages 4 and 5 or at www.employeradmin.com under the Forms/Instructions tab.

3. Submit salary reduction agreement to the address listed on the bottom of the salary reduction agreement. Your
representative can assist you in completing these forms.

4. Salary reductions will be made to your new investment provider or product starting with the payroll date
designated on your salary reduction agreement.




f Transfers and Rollovers

1

Note:
on pages 6 and 7 or at www.employeradmin.com under the Forms/Instructions tab.

The following instructions explain how to:

a) transfer your voluntary retirement plan assets between participating investment providers and products within

your retirement plan

b) roll your voluntary retirement plan assets to an IRA or retirement plan with another employer

c) roll voluntary retirement plan assets from a prior retirement plan into your current plan

To process a transfer or rollover you must complete a transaction authorization form. This form is available

Transferring your retirement plan assets between participating providers within your plan
1.

Verify that the new investment provider, product, and representative are participating in your employer’s plan.
You may view a list of participating investment providers, products, and representatives at
www.employeradmin.com under the Providers/Products tab. Transfer may not be made to investment
providers or products or by representatives not participating in your employer’s plan.

. Contact the desired representative or new investment provider to complete an investment application and

salary reduction agreement, if contributions will be redirected to the new investment provider. Your
representative can provide you with the required forms. The salary reduction agreement is available on pages
4 and 5 or at www.employeradmin.com under the Forms/Instructions tab.

. Contact your representative or current investment provider to get a copy of the paperwork needed to complete

a transfer to a new investment provider or product.

. Complete the transaction authorization form indicating your desire to process a transfer within the plan. This

form is available on pages 6 and 7 or at www.employeradmin.com under the Forms/Instructions tab.

. Submit the transaction authorization form, distribution request form (current provider), transfer paperwork

(new provider) and salary reduction agreement, if applicable, to the address listed on the bottom of the
transaction authorization form. Your representative can assist you in completing all forms necessary to
complete the transfer.

. Once your transfer request has been reviewed and approved it will be forwarded to the applicable investment

providers for processing.

Rollover to an IRA or retirement plan with a new employer

. Generally, you may request a rollover from your voluntary retirement plan to an IRA or a retirement plan

sponsored by your new employer if:

i. You are retired or separated from service from the employer that made salary reduction contributions to
your retirement account

ii. You are disabled
iii. You have attained 59 ' years of age

Your retirement plan may have additional restrictions for rollovers. You may contact your financial
representative or Employer Admin Services, Inc. at 1-866-425-7991 to determine if you are eligible to complete
a rollover out of your voluntary retirement plan.

. Contact your representative or investment provider to get a copy of the paperwork needed to complete a

rollover.

. Complete the transaction authorization form indicating your desire to process a rollover out of the plan. This

form is available on page 6 and 7 or at www.employeradmin.com under the Forms/Instructions tab.

. Submit the transaction authorization form and the distribution request form (current provider) to the address

listed on the bottom of the transaction authorization form. Your representative can assist you in completing all
forms necessary to complete the rollover.

. Once your rollover request has been reviewed and approved it will be forwarded to the applicable investment

providers for processing.



| Transfers and Rollovers (continued)

1

Rollover to your current voluntary retirement plan

. Generally, you may request a rollover from a prior retirement plan to your current voluntary retirement plan if

you qualify for a distribution under the prior plan. Your prior retirement plan may have additional restrictions for
rollovers; therefore you should consult with your financial representative or prior plan administrator to
determine if you are eligible to complete a rollover out of your prior retirement plan.

. Contact your representative or investment provider to get a copy of the paperwork needed to complete a

rollover out of your prior plan.

. Contact your representative or current investment provider to get a copy of the paperwork needed to complete

a rollover contribution into your current plan.

. Complete the transaction authorization form indicating your desire to process a rollover contribution to the

current plan. This form is available on pages 6 and 7 or at www.employeradmin.com under the
Forms/Instructions tab.

. Submit the transaction authorization form, distribution request form (prior provider), and rollover paperwork

(current provider) to the address listed on the bottom of the transaction authorization form. Your representative
can assist you in completing all forms necessary to complete the rollover.

. Once your rollover request has been reviewed and approved it will be forwarded to the applicable investment

providers for processing.

10



f Distributions

The following instructions explain how you may request a distribution from your voluntary retirement plan.

1. Generally, you may request a distribution from your voluntary retirement plan if:

i. You are retired or separated from service from the employer that made salary reduction contributions to
your retirement account

ii. You are disabled
ii. You have attained 59 % years of age

Your retirement plan may have additional restrictions on distributions. You may contact your financial
representative or Employer Admin Services, Inc. at 866-425-7991 to determine if you are eligible to make a full
or partial withdrawal from your voluntary retirement plan.

Please be sure to read the special tax notice regarding tax withholding and potential tax penalties of making
withdrawals from your voluntary retirement plan. This notice should be provided to you by your current
investment provider.

2. Contact your representative or investment provider to get a copy of the paperwork needed to complete a
distribution.

3. Complete the transaction authorization form indicating your desire to process a distribution from your plan. This
form is available on pages 6 and 7 or at www.employeradmin.com under the Forms/Instructions tab.

4. Submit the transaction authorization form and distribution request form required by your investment provider to
the address listed on the bottom of the transaction authorization form. Your representative can assist you in
completing all forms necessary to complete the distribution.

5. Once your distribution request has been reviewed and approved it will be forwarded to the applicable
investment provider for processing.

11



f Hardship Distributions

1. Generally, you may request a hardship distribution from your voluntary retirement plan if you meet the following
requirements:

i. You have a qualified financial hardship

ii. You have taken the maximum loan amount available under your retirement plan and all other plans
maintained by your employer, if available

iii. You have obtained other currently available distributions

iv. You stop contributions to your voluntary retirement plan for a period of six months following the receipt of
the hardship distribution

v. The distribution is not in excess of the amount of the hardship and taxes attributable to the hardship
distribution

Your retirement plan may have additional restrictions on hardship distributions. You may contact your financial
representative or Employer Admin Services, Inc. at 866-425-7991 to determine if you are eligible to make a
hardship distribution from your voluntary retirement plan.

Please be sure to read the special tax notice regarding tax withholding and potential tax penalties of making
withdrawals from your voluntary retirement plan. This information should be provided to you by your current
investment provider.

2. Contact your representative or investment provider to get a copy of the paperwork needed to complete a
hardship distribution.

3. Complete the transaction authorization form indicating your desire to process a hardship distribution from your
plan. This form is available on pages 6 and 7 or at www.employeradmin.com under the Forms/Instructions tab.

4. Submit the transaction authorization form and hardship distribution request form required by your investment
provider to the address listed on the bottom of the transaction authorization form. Your representative can
assist you in completing all forms necessary to complete the hardship distribution.

5. Once the hardship distribution request has been reviewed and approved it will be forwarded to the applicable
investment provider for processing.

6. Employer Admin Services, Inc. will notify your employer that salary reductions must be stopped for a period of
six months following the receipt of the hardship distribution.

7. Complete a new salary reduction agreement to restart contributions to your voluntary retirement plan following
the mandatory six month deferral suspension period.

12



f Loans

Please consult your financial representative or Employer Admin Services, Inc. at 866-425-7991 regarding the
availability of loans within your voluntary retirement plan.

While your plan may permit loans, your investment product may not, therefore you should also consult with your
investment provider or representative regarding the availability of loans within your specific contract/account.

1.

Contact your representative or investment provider to get a copy of the loan paperwork required to process a
loan. Your investment provider may have additional restrictions on loans that differ from your voluntary
retirement plan. Your investment provider will provide you with the loan repayment options and establish a
repayment plan.

. Complete the transaction authorization form indicating your desire to process a loan from your plan. This form

is available on pages 6 and 7 or at www.employeradmin.com under the Forms/Instructions tab.

. Submit the transaction authorization form and loan request paperwork required by your investment provider to

the address listed on the bottom of the transaction authorization form. Your representative can assist you in
completing the forms necessary to complete the loan distribution.

. Once the loan request is reviewed and approved it will be forwarded to the applicable investment provider for

processing.

. Your investment provider will send you the proceeds from your loan once the request is processed.

13



f Non-Financial Requests

The following instructions explain how to make non-financial changes to your voluntary retirement plan including:

— Name Changes
— Address Changes
— Change of Beneficiaries

1. Contact your representative or investment provider to get a copy of the paperwork required by your investment
provider to complete non-financial changes.

2. Complete the transaction authorization form indicating your desire to process a non-financial change. This
form is available on pages 6 and 7 or at www.employeradmin.com under the Forms/Instructions tab.

3. Submit the transaction authorization form and the paperwork required by your investment provider to the
address listed on the bottom of the transaction authorization form. Your representative can assist you in
completing the forms necessary to complete a non financial change.

4. Once the request is reviewed and approved it will be forwarded to the applicable investment provider for
processing.

14



/
2 SECURITY BENEFIT*
/v

One Security Benefit Place « Topeka, Kansas 66636-0001 « securitybenefit.com
8000 Y (R11-07) EAS 22-80001-25

Security Distributors, Inc.




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


